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EXECUTIVE PERSONNEL TRANSACTION &/ FOR 0PV USE ONLY
-Please read the instructions before completing this form. Submxt original and one copy of both sid Case Number Date Received
Print clearly or use a half spacing elite typewriter. l i ‘ I l &y @ B ’ % Q &!

RorN

»o | 4 [v]

Effective Date

l. TYPE OF TRANSACTION

A. Actions Invelving Position (Enter from codes 01 to 11 in the first two spaces at r/ght—-Z entries
are possible. Then enter “R” for Request for Approval or “N”* for Information in the third space.)

J1 — Establish new position

07 — New non-SES excepted appointing authority

02 — Reestablish old position 08 — Authorization for SES limited appointing authorit gjaé 1] 2

03 — Change grade of established position 09 — Change SES career reserved position to general Ror N
04 — Redescribe established position 10 — Change SES general position to career reserved b. D
05 — Cancel position (permanent) 11 — Other (Specify): Effective Date
06 — Cance! position (temporary) '

® Year | Mo. |Day
7| LT
'/ »

B. Actions Involvmg individual {Enter from 01 to 13 in the first two spaces at right—2 enmesfar!

. Ror N
Then enter “R” for Request for Approval or “N* for Information in the third space.} ol 1
01 — Individual appointed to position 08 — Nomination to SES Mentd?ib%sCCi\‘ 'y 861{4,4 > N
{no qualifications approval needed) Executive Rank PACCNR & i Effective Date
02 — Individual proposed for position 09 — Nomination to SES DiStlﬂ% ?1h I~ i ear Mo. | Day
{request approval of qualifications Executive Rank EL:NR 8 511 | 2 3 O
or noncompetitive action) 10 — Detail or long-term training . . . . . e Begin End Ror N
03 — Individual leaving covered position 11— SESsabbatical . . ... . .............. Begin End
04 — Salary rate above minimum 12 — Temporary assignment outside Executive i »D:I D
05 = Conversion under Section 413, CSRA Branch .. ........ R T Begin D End D Effective Date
06 — Change in ST salary or SES pay rate 13 — Other !Specrfy)

: }Year l Mo. iDay }
07 — Time-in-grade exception ) _ _ A oo :

£ - N :
/?Uzé%bgf /N
ti. POSITION INFORMATION

A. Former Position (Leave blank if no change in position, or if the individual comes from outside the Federal government.)
[Position Title

B . . . C Position Number Pay Grade Occupat:ona! Appt.
. : Plan Series Auth.

Tl ﬁ//M”t", L1111 63 sledlps

Enter: M—Manager S—Supervisor A—All othersb,

<~yency, Bureau, Division Enter for SES: 1—General  2—Career Reserved } //
Geographic Location For OPM Use Only " -

9%’*0% Jdﬂl'(’e‘ HENEEER] RRNEEERT

B. Current or Proposed Position {Complete in all Transactions unless submitted only to cancel a position.) !
Position Title

Position Number glay Grade Occsu;
an el
Deputy Assistant Attorney General D|J|E|S|0]ol1]0[E]g | 0}9}55

Enter: M—Manager S—Supervisor A—AH otf.

Al Bureau, Division: cEG.
gf)néypalgéme'rf‘é of Justice; Office of the Attorney |[Enterfor SES: 1—General  2—Career Reserve

General, Office of Legal Counsel Geographic Location For OPM Use Onl:
L. ' .

1]1]0[0]1]0[0[0] X D|J{10l3/¢§/5

11N lNFORMATION ABOUT THE INDIVIDUAL
A. Name (Last, First, Middle Initial}

If the position is vacant, enter V"'

{Socral Security Number ____[Sex

Alljifte ] (Spamuedy 1A LD REDACTED------ﬁuREEM-—MaIe F—Femall v
- Jm——— {§ ¥ D\ CTL -
B. Current or Proposed Pay Rate, Grade, or Salary (Enter pay plan at nght}» e "A fl.\l » E

1 — Pay rate if in SES (Enter SES pay rate.1 to 6 at right) rol l
—0OR -~ >

2 — Grade if graded pay system (Enter EX or GS or other grade) p

3 — Salary if ungraded pay system [Enter ST or other salary) @3

Previous Pay Rate, Grade, or Salary if Different (Enter pay plan at right) b

1 — Pay rate if in SES (Enter SES pay rate 1 to 6 at right) #

2 — Grade if graded pay system (Enter EX or GS or other grade) ab

3 — Salary if ungraded pay system (Enter ST or other salary) ’ bs

~tinited States of America ' OPM Form 1390 (4/79)
Office 7 Personnel Management ‘
- s




1IV. STAFFING INFORMATION

N

A. lfgoing into a new position, where was individual recruited from (Enter from codes 1 to 6 at right)

i — Same bureau, same agency

2 — Different bureau, same agency

3 — Different Executive Branch agency
4 — Legislative or Judicial Branch

5 — Outside Fed, Gov't, freinstatement)

6 — Outside Fed. Gov't. fnot reinstatement)

B. Itindividual left Federal service, was it through: (Enter from codes 7 to @ at right)

1 — Resignation

2 — Retirement: Discontinued Service

(SES Performance) v

(RIF, reorganization, transferof
function}

3 — Retirement: Discontinued Service

4 — Retirement: Optional

5 — Retirement: Disability

6 — Termination during Probation

7 — Reduction in Force

8 — Death
9 — Other (Specify):

Pl

C. If individual left Federal service, did individual plan to work for: (Enter from codes 1 to 9 at right)

1 — State or local government

2 — University-

3 — Nonprofit organization fe.g. foundation, union)

4 — Business or industry

5 — Professional fe.g. law firm, medical)

6 - Self~employn\7ent

7 — No employment planned »

8 — Unknown
9 — Other (Specify):

V. INFORMATION ABOUT SES MEMBERS ONLY

A. Type of appointment (Enter from codes 1 to 4 at right)

1—Career 2—Noncareer

3—Limited term

4—Limited emergency

B. Does individual have 5 years current continuous service in the civil

{Enter 1 for Yes or 2 for No at right}

service immediately preceding initial SES appointment?

T. i employee leaves SES for another Federal position, was it a result of:

1 — Voluntary change
2 — One unsatisfactory rating
3 - Two unsatisfactory ratings in five

years

{Enter from codes 1 to 6 at right)

4 — Two less than fully satisfactory ratings in three years
5 — Unsatisfactory performance during probation

& — Other (Specify):

D. lf converted to a Presidential appointment with the advice and consen

(Enter 1 for Yes or 2 for No at right)

t of the Senaté, does employee elect to continue SES benefits?

V1. DOCUMENTS SUBMITTED (See instructions and place an “X* in the appropriate box[es], if attached)

Position Description or OF 8, cover sheet
Position Evaluation . ... ........

Qualifications Requirements . . . .. ..

Quatificaticns Evaluation Statement. . .

Statement justifying request . . .
Other (Specify):
Other (Specify):

Other {Specify):

R

VIl AGENCY REMARKS

Per approval of the Senior Executive Resources Board on December 12, 1985.

Typed name and title of submitting official
Harry H. Flickinger
Executive Secretary,

SERB

gw?i;éaﬂyuﬂmxg &?/ﬁ%fuLZi) ‘

Vill. OPM ACTION AND REMARKS

Approved »

Disapproved §

Other bl
OPM  Pos Pos Inc Inc
b USE T T
ONLY l | j
Typed name and title ot OPM official Signature Date

OPM Form 1390 BACK (4/79)



EXECUTIVE PERSONNEL TR‘ANSACTION

Please read the instructions before com

pleting this form. Submit original and one copy of both sides.
Print clearly or use a half spacing efite t

ypewriter.

DOJ

FOR OPM USE ONLY

Case Number

|11

I, “"YPE OF TRANSACTION

Actions Invelving Position (Enter from codes 01 to 11
are possiblg. Then enter “R”

for Request for Approval or “N* for Information in the third sp
01 — Establish new position

02 — Reestablish old position

03 — Change grade of established position
04 — Redescribe established position

05 — Cancel position fpermanent) 11 — Other (Specify):
06 — Cancel position (temporary)

in the first two spaces at right—2 entries

07 — New non-SES excepted appointing authority

08 — Authorization for SES limited appointing authority
09 — Change SES career reserved position to general

10 — Change SES general position to career reserved

Date Received
RorN

oY 013194
0| 4 E

-3
Effective Date
b

Year | Mo, | Da
815]11213
RorN
Effective Date

Year | Mo. | Day
Il.! l !il

ace.)

bod

|

. Actions Involving Individual (Enter from 01 to 13 in the first two spaces at right—2 entries
Then enter R’ for Request for Approval or “N* for Information in the third space.)
01 — Individual appointed to position
fno qualifications approval needed)
02 — Individual proposed for position

(request approval of qualifications
or noncompetitive action)

08 — Nomination to SES Meritorious
Executive Rank

09 — Nomination to SES Distinguished
Executive Rank

10 — Detail or long-term training
11 — SES sabbatical

03 — Individual leaving covered position 44 _ SES sabbatical . . . . . ... .. ..
04 — Salary rate above minimum
05 — Conversion under Section 413, CSRA

08 — Change in ST salary or SES pay rate

Branch . . . e e e
13 — Other (Specify):

07 — Time-in-grade exception

| | /.5%/C ],
O 77 ‘:‘ng

12 — Temporary assignment outside Executive

|8}
Ror N
> 011/ | N
Effective Date
Year | Mo. | Day
. 8,5/1,2|3,0
........ BeginB EndB RorN
........ Begin End »D:] D
e e e Begfni I End D Effective Date

) IYear ! Mo. lDay I

Il. POSITION INFORMATION

- A. Former Position (Leave blank if no change in position, or if the individual comes from outside the Federal government.)

Position Title
|

.

Position Number Pay |Grade
Plan

LE L Ly

Enter: M-—Manager S—Supervisor A«-A!lothers»

Occupational
Series

Appt.
Auth.

Agency, Bureau, Division

Enter for SES: 1—General  2—Career Reserved b

For OPM Use Onlvy

LIl

Geographic Location

Ll

B. Current or Proposed Position (Complete in all Transactions unless submitted only to cancel a position.)

Position Title

iy P/ 221 36|

General ,.Office of Legal Counsel

Position Number Pay {Grade[Occupational| Appt.|
Pian Serjes Auth,
Deputy Assistant Attorney General 0\6% D|J|E[s|ofofijoE]S | |0o]9]0]5
A ® 7 213063 U6 Enter: M—Manager S—Supervisor A-All others y Mi
Aggnéggtg??ﬁgiﬁi%onof Justice; Office of the Attorney Enter for SES: 1—General ~ 2—Career Reserved b 1

Geographic Location For OPM Use Only

221560 l}l{OfO‘ltO[OjO}l DtJ;le]Z!OIO
1. INFORMATION ABOUT THE INDIVIDUAL If the position is vacant, enter V"' b-
A. Name (Last, First, Middle Initial) [Social Security Number Sex R
AlLjifto ] |Sjamuiell | A | ||| )] M—Msle F—Female B>

B. Current or Proposed Pay Rate, Grade, or Salary (Enter pay plan at right)

B>

E

1 — Pay rate if in SES (Enter SES pay rate 1 to 6 at right)

2 — Grade if graded pay system (Enter EX or GS or other grade/

3 — Salary if ungraded pay system (Enter ST or other salary)

B

B

. Previous Pay Rate, Grade, or Salary if Different (Enter pay plan at right)

B

- Pay rate if in SES (Enter SES pay rate 1 to 6 at right)
—OR—
2 — Grade if graded pay system (Enter EX or GS or other grade)

3 ~ Salary if ungraded pay system (Enter ST or other salary)

B

B

Lnned States of America
Office u-Personnel Management

OPM Form 1390 (4/79)



iV. STAFFING INFORMATION

A. If going into a new position, where was individual recruited from (Enter from codes 1 to 6 at right) .
1 — Same bureau, same agency 3 — Different Executive Branch agency 5 — Outside Fed. Gov't. freinstatement) ‘
2 — Different bureau, same agency 4 — Legislative or Judicial Branch 6 — Outside Fed. Gov't. fnot reinstatement)
B. If individua! left Federal service, was it through: (Enter from codes 1 to 9 at right) : s
1 — Resignation 4 — Retirement: Optional 8 ~ Death E
B e Poctrmaneay [nued Service | 5 — Retirement: Disability 9 — Other (Specify):
3 — Retirement: Discontinued Service 6 — Termination during Probation
{RIF, reorganization, transfer of
function) 7 — Reduction in Force
C. !findividual left Federal service, did individual plan to work for: (Enter from codes 1 to 9 at right)
1 — State or local gdvernment 4 — Business or industry 7 - No employment planned >
2 — University 5 — Professional fe.g. law firm, medical) 8 — Unknown
3 — Nonprofit organization {e.g. foundation, union) 6 — Self-employment 9 — Other (Specify):

V. INFORMATION ABOUT SES MEMBERS ONLY
A. Type of appointment (Enter from codes 1 to 4 at right)

D. If converted to a Presidential appointment with the advice and consent of the Senate, does employee elect to continue SES benefits?
{Enter 1 for Yes or 2 for No at right)

1~—Career 2—~Noncareer 3—Limited term 4~—Limited emergency > 2
B. Does individual have 5 years current continuous service in the civil service immediately preceding initial SES appointment? » 1
{Enter 1 for Yes or 2 for No at right)
C.71f employee leaves SES for another Federal position, was it a result of: (Enter from codes 1 to § at right)
1 — Voluntary change , 4 — Two less than fully satisfactory ratings in three years >
2 — One unsatisfactory rating 5 — Unsatisfactory performance during probation
3 — Two unsatisfactory ratings in five years 6 — Other (Specify):

Vi. DOCUMENTS SUBMITTED (See instructions and place an X" in the appropriate box [es] , if attached)

Position Description orOF 8, cover sheet . . .. ... SF39............. - Statement justifyingrequest . . v, . . . .. oo e e ..
Position Evaluation . . ... .. v i e it v SFBI ... ... . Other {Specify):

Qualifications Requirements , . . .. . . S SF161or161A .. . ... . Other (Specifyl: ‘
Qualifications Evaluation Statement. . . . . ... .. ‘ SF171 .. ... ... .. Other (Specify}: (\ N

Vil. AGENCY REMARKS

Per approval of the Senior Executive Resources Board on December 12, 1985.

Typed name and title of submitting official Signat Date
Harry H. Flickinger ( 43% p / vuﬁ__. 3N 2 1088
Executive Secretary, SERB oh

Vili. OPM ACTION AND REMARKS
: Approved »

Disapproved b

Other »

OPM Pos Pos Inc Inc
USE
ONLY |

Typed name and titie of OPM official Signature Date

OPM Form 1390 BACK 14/79)




